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ARTICLE I. PREAMBLE
A. This agreement entered into by and between the Board of Education of the Cherry
Valley-Springfield Central School District, hereinafter called the "Board", and the
Cherry Valh~y-Springfield Teachers Association, hereinafter called the
"Association. "
B. WHEREAS, the Board and the Association recognize and declare that providing a
quality education for the children'of Cherry' Valley-Springfield-is.their mutual aim
and that the character of such education depends predominantly upon the quality and
morale of the teaching service, and -
WHEREAS, the members of th~ teaching profession are particularly qualified to
assist in formulating policies and pro~ams designed to impr9ve educational
standards, and '
WHEREAS, the Board has a statutory obligation pursuant to Article 14 of the Civil
Service Law (Chapter 392 of the Laws of 1967, Public Employees' Fair E~ployment
Act), to negotiate with the Association as the representative of its teaching personnel
with respect to hours, wages, terms and conditions of employment, and
WHEREAS, the parties have reached'certain understandings which they desire to
confirm in this agreement,
In consideration of the following mutual covenant, it is hereby agreed as follows:
ARTICLE n . RECOGNITION
A. "The Cherry Valley-Springfield Central School Board of Education, having
determined that the Cherry Valley-Springfield School Teachers Association i~
supported by a majority of the teachers and teacher assistants unit composed of all
professional, certificated personnel except the Chief Executive Officer and Building
Principals, hereby -recognizes the Cherry Valley-Springfield Central School
Teachers Association as the exclusive negotiating agent for the teachers in such
unit. Hereinafter the word teacher will mean both teacher and teacher assistants
unless specified otherwise.
B. The Board agrees not to negotiate with any other teacher organization other than the
,
Association.
"2
ARTICLE m. MAINTENANCE OF STANDARDS
A. All conditions of employment and general working conditions shall be maintained
at not less than the highest minimum standards in effect in the Cherry Valley-
Springfield Central School at the time this agre'ement is executed, provided that such
conditions shall be improved for the benefit of teachers as required by this
agreement.
B. This agreement shall not-be interpreted 'or applied in any manner which will in any ,
way deprive teachers of professional and/or employment benefits and/or
advantages heretofore enjoyed. Except' as required by this agreement, the duties and
responsibilities of the. teachers in any position in the negotiating ,unit .will not be
substantially altered or in any way increased without prior negotiation with the
Association.
C. If any provision of this negotiations instrument or any application of this agreement
is foUnd to be contrary to law or negates responsibilities assigned to the Board by law,
it shall be deemed invalid.
. .
D. -This article does not apply to standards in effect prior to July 1, 1987.
ARTICLE IV . NEGOTIATION PROCEDURES
A. It is contemplated that terms and conditions of employment provided in this
Agreement:shall remain in effect ,for the, duration of the Agreement. Nevertheless,
because of the special nature of the public 'educational process, it is likewise
recognized .that matters may from time to time arise of vital mutual concern of the
parties which have not been previously negotiated between them. It is in the public
interest that the opportunity for mutual discussion of such matters be provided. The
parties accordingly agree to cooperate in arranging meetings, selecting
representatives for discussion, furnishing necessary information and otherwise
constructively considering and resolving any such matters.
B. No later than February 1 of the year the contract expires the parties will enter into
good-faith negotiations over a' successor agreement.
C. Neither party in any n~gotiations shall have any control over the selection of the
negotiating or negotiating representatives from within or outside the school district.
While no final agreement shall be executed without ratification by the Association
and the Board, the parties mutually pledge that their representatives will be clothed
with all necessary power and authority to make proposals, consider proposals, and
reach compromises in the course of negotiations.
'~
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ARTICLE V . GRIEVANCE PROCEDURES
Section I - Declaration of PUI:P0se
WHEREAS, the establishment. and maintenance of a harmonious and cooperative
.
relationship between'the Board of Education and its teachers is essential to.the operation of the
school, it is t~e purpose of this procedure to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances of teachers through procedures under which they
:.may' present grievances free from"'coercion~ interference, restraint, discrimination or
reprisal, and by which the Board of Education (hereinafter sometimes referred to as the
Board) and its teachers are afforded adequate opportunity to dispose of their differences
without. the necessity. of time consuming'.and costly.proceedings before administrative
agencies and/or in the courts.
Section II - Definitions
2.1 A Grievance is a claim by any teacher or group of teachers in the negotiating unit based
upon any event or condition affecting their welfare and/or terms and conditions of
employment including, but not limited to, any claimed violation, misinterpretatIon, mis-
application or inequitable application of law, rules or regulations having the force of law, this
agreement, policies, rules, by-laws, regulations, directions, orders, work rules, procedures,
practices or customs of the Board of Education and administration.
2.2 The term Supervisor shall mean any department chairman, principal, assistant
principal; immediate. superior, or other administrative.or supervisory officer responsible for
the area in which an alleged grievance arises except for the chief executive officer.
2.3 The Chief Officer is the Superintendent of Schools.
2.4 Association shall mean Cherry Valley-Springfield Teachers Association.
2.5 Ae-~ieved Party shall mean any person or group of persons in the negotiating unit filing
a grievance.
2.6 Partv in Interest shall mean the Grievance Committee of the Association and/or any
party named in a grievance who is not the aggrieved party.
2.7 Grievance Committee is the committee created and constituted by the Cherry Valley-
Springfield Teachers Association.
2.8 Hearin!! Officer shall mean any individual or board charged with the duty of rendering
decisions at any state on grievances hereunder.
--
... "~... .
- -
., . , ..
"
4
Section III -Procedures
3.1 All grievances shall include the name and position of the aggrieved party, the identity of
the provision of law, this agreement, policies, etc., involved in the said grievance, the time
when and the place where the alleged events or conditions constituting the grievance existed,
the identity of the party responsible-for causing the said events or conditions, if known to the
aggrieved-party, and a general statement of the nature of the grievance and the redress sought
by the aggrieved party.
3.2 Except for informal decisions at stage lA, all decisions shall be rendered in writing at
each step of the grievance procedure, setting forth findings of fact, conclusions, and
supporting reasons therefore. Each decision shall be promptly transmitted to the teacher and
the Association.
3.3 If a grievance affects-a-group!ofteachersand appears to be associated with system-wide
policies, it may be submitted by the Association directly at Stage 2 described below.
3.4 The preparation and processing of grievances, insofar as practicable, shall b~ conducted
during the hours of employment. All reasonable effort will be made to avoid interruption of
classroom activity and to avoid involvement of students in any phase of the grievance
procedure.
3.5 The Board of Education and the Association agree to facilitate any investigation which
may- be required and to make available any and all material and relevant documents,
communications, and records deemed necessary by the Board concerning the alleged
grievances. -
3.6 -Except as otherwise provided in Article 5.1A and 5.lB, an aggrieved party and any party
in interest shall have the right at all stages of a grievance to confront and cross-examine all
witnesses called against him, to testify and to call witnesses on his own behalf, and to b~
furnished with a copy of any minutes of the Proceedings made at each and every stage of this
grievance procedure.
3.7 No interference, coercion, restraint, discrimination, or reprisal of any kind will be
taken by the Board or by any member _ of the administration against the aggrieved party, any
party in interest, any representative, any member of the grievance committee, or any other
participant in the grievance procedure or any other person by reason of such grievance or
participation therein.
3.8 Forms for fuing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents will be jointly developed by the Board and
the Association. The Chief Executive Officer shall then have them printed and distributed so
as to facilitate operation of the grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.
~.::
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3.10 Nothing contained herein will be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with any appropriate member of the
administration and having the grievance informally adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this Agreement and
the Association has been given an opportunity to be present at such adjustment and to state its
views on the grievance. In the event that any grievance is adjusted without formal .
determination, pursuant to this procedure, while such adjustment shall be binding upon the
aggrieved party and shall, in all respects, be fmal, said adjustment shall not create a .
precedent or ruling binding upon either' of the parties to this agreement in future'i>roceedings~'
3.11 If any provision of this grievance procedure or any application thereof to any teacher or
. group' of teachers in the negotiating unit shall be finally determined by any court to be
contrary to law, then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or application will continue in
full force and effect.
3.12 The Chief Exec~tive Officer shall be re'sponsible for accumulating and maintaining an
Official Grievance Record which shall consist of the written grievance, all exhibits,
transcripts,. communications, minutes and/or notes of testimQny, as the case may be, written
arguments and briefs considered at all levels other than Stage lA and all written decisions at
all stages. Ofti'cial minutes will be kept at Board expense of ~l proceedings in Stages 2, 3,
and 4. A copy of such minutes will be made available to the aggrieved party and the
Grievance Committee within two days after the conclusion of hearings at Stages 2, 3, and 4,
advise the appropriate hearing officer of any errors in said minutes. Any such claim of error
in the minutes'shall become part of.the Official Grievance .Record. and the hearing. officer
shall indicate the determination made respecting such claimed error. The Official
Grievance Record shall be available Jor. inspection and/or copying by the Aggrieved. Party,
the Grievance Committee, and the Board, but shall not be deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to require any
teacher to pursue the remedies here provided and shall not, in any manner, impair or limit
the right of any teacher to Pursue. any other remedies available in any other form.
Section IV - Time Limits
4.1 Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extended only by mutual agreement.
4.2 No written grievance will be entertained as described below, and such grievance will be
deemed waived unless written grievance is forwarded at the first available stages within
sixty (60) days after the teacher knew or should have known of the act or condition on which
the grievance is based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure within the time
limit specified, the grievance will be deemed to be discontinued, and further appeal under this
agreement shall be barred.
.'a. .
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4.4 Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his representatives and/or the Association within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within the time which
would have been allotted had the decision been communicated by the final day.
4.5 In the event a grievance is fued 'on'or after June 1,'upon request by or on .behalf of the
aggrieved party, the time limits set forth hereiil will be reduced prorata so that the grievance
procedure may be exhausted prior to the end of the school term or as soon thereafter as is
possible.
Section V - Stae-es
5.1 Stage 1: Supervisor
a) A teacher having. a:.grievance:. wilLdiscuss'.it. with::his supervisor either directly or
through a representative, with the objective of resolving the matter informally. The.
supervisor will confer with all parties in interest but, in arriving at his decision, will
not consider any material or statements offered by or on behalf of any such party in
. .
interest with whom consultation has been had without the aggrieved party or his
representative present. If the teacher submits the grievance through a representative,
the teacher may be 'present during the discussion of the grievance.
b) If the grievance is not resolved informally, it shall be reduced towriting and
presented to the supervisor. Within two (2) school days after the written grievance is
presented.to him, the supervisor shall,. without. any further consultation with the
aggrieved party or any party in interest, render a decision thereon, in writing, and
present it to the teacher, his representative, and the Association.
5.2 Stage 2: Chief Executive Officer
a) If the teacher initiating the grievance is not satisfied with the written decision at the
conclusion of Stage 1 and wishes to.proceed further under this grievance procedure, the
teacher shall, within five (5) school days, present the grievance to the Association's
Grievance Committee for its consideration.
b) If the Grievance Committee determines that the teacher has a meritorious grievance,
then it will fue a written appeal of the decision at Stage 1 with the Chief Executive
Officer within twenty (20) school days after the teacher has received such written
decision. Copies of the written decision at Stage 1 shall be submitted with the appeal.
c) Within two (2) school days after receipt of the appeal, the Chief Executive Officer, or his
duly authorized representative shall hold a hearing with the teacher and the
Grievance Committee or its representative and all other parties in interest.
d) The Chief Executive Officer shall render a decision in writing to the teacher, the
Grievance Committee and its representative within five (5) school days after the
conclusion of the hearing.
. . .~ ,. .
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5.3 Stage 3: Board of Education
a) If the teacher and the Association are not satisfied with the decision at. Stage 2, the
Grievance Committee will file an appeal in writing with the Board of Education
within fifteen (15) school days after receiving the decision at Stage 2. The Official
Grievance Record maintaine~ by the Chief Executive Officer shall be available for the
use of the Board of Education. .
b) Within fifteen (15) days after receipt of an appeal, the Board 'of Education shall. hold a
hearing on the grievance. The hearing shall be conducted in executive session with
the aggrieved party, his representative, and/or the Grievance Committee of the
Association.
c) Within five (5) school days after the conclusion of the hearing, the Board of Education
shall render a decision, in. writing, on. the grievance.
5.4 Stage 4: Binding Arbitration
a) The Association may, within ten (10) days of receipt of the determination of the Board
of Education, flie with the Chief Executive Officer 'notice of intention to arbitrate the
grievance. An arbiter shall be selected in accordance with rules of the American
Arbitration Association,' and such rules shall govern the conduct or proceedings. The
arbiter shall hold a hearing within ten (10) days of selection and shall render a
decision within thirty (30) days of the hearing. The expenses of the arbitration shall be
shared equally by the Association. and the Board of Education. The decision of the
arbiter shall be binding to both parties.
ARTICLE VI - , .RAVES
A. Personal Leaves
1. The Cherry Valley-Springfield Central School Board of Education agrees to grant two (2)
personal leave days per year, accumulative to a total of five (5). Leave will be approved for
personal reasons beyond the control of the individual and cannot be scheduled during out-
of-school hours. Request for such absence will be submitted in writing five days in
advance to the supervising principal except.in cases of emergency when advance notice
cannot be given. Beginning in the 1995-1996 school year the Cherry Valley-Springfield
Central School Board of Education agrees to grant three (3) personal leave days per year,
accumulative to a total of five (5). Teachers need not specify the exact nature of the use of
the personal business day if the reason is listed below:
a. Legal Matters: Sale or purchase of a house, income tax hearings, adoption
proceedings, court appearances for traffic violations, probating will, obtaining
licenses.
b. Funerals: Attendance at funeral. service of a person (not a relative) the nature of
whose. prior-relationship to the teacher warrants such attendance. No more than two
(2) consecutive days may be used for this purpose.
I...
. . ~:
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c. Ceremonies: Graduation of teacher, spouse, or child; day of wedding ceremony;
participation in religious ceremonies such as baptism, confirmation, circumcision of
child; honors and awards ceremonies involving the teacher or immediate family.
d. Education: Required educational examinations; attending educational meetings not
covered by professional trip regulations; required parental visits by parents to
colleges; professional advancement ceremonies.
e. Religious Observances: The employee may use personal days for religious holiday
observations of his particular faith not covered in the regular school calendar.
f. One (1) personal day per year may be used in a way not covered in a-e. This personal
leave may not be used to extend a holiday or vacation.
.
2. The teacher requesting approval of personal leave may list "Personal Business". as the
reason for the absence providing that the personal business as listed above is one of the
approved reasons for such absence. If the reason is not listed above, the teacher is to state
the specific reason for review by the principal and the Office of the Superintendent. If the
request is to extend a holiday or vacation, one of the approved reasons must be listed.
B. Jurv Duty
The courts are often willing to postpone teacher jury obligations until times when school is not
in session. Individual teachers will strive to secure such postponement, giving the District
first priority. The District understands that exceptions cannot be discounted and in such
cases individual teachers shall be provided fully paid leaves of absence consistent with the
length of time required to serve on jury duty.
C. Sabbatical Leave
The Cherry Valley-Springfield Central School Board of Education agrees to create a .
sabbatical leave program to provide:teachers with an: opportunity for professional growth after
7.years service in the Cherry Valley-Springfield School District. This program is to furnish
full pay for all half year's leave or half pay for a full year's leave. Leave will be granted to
one teacher at a time according to seniority in the Cherry Valley-Springfield Central School,
at the discretion of the Board and provided an adequate replacement can be located.
.
D. Sick Leave
1. Sick Leave is absence with pay necessitated by illness or other physical disabilities of the
em ployee or illness in the family.
2. A maximum of ten (10) days sick leave may be used for sickness in the immediate family
or bereavement. Immediate family shall be defined to include: mother, father, mother-
in-law, father-in-law, children (natural, foster or guardianship), brothers, sisters,
brother-in-law, sister-in-law, grandchildren, grandparents, or relative by blood residing
with the family.
. . ..,...
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3. Each probationary teacher shall be entitled to twelve (12) sick days per year and each
tenured teacher shall be entitled to fifteen (15) sick days per year.
4. Any unused sick days shall be accumulated. There shall be 180 days total accumulation.
5. The District may require a physician's statement from any individual who is absent for
more than three (3) continuous days for illness. The school physician will be entitled to
detailed information, including prognosis, with regards to any illness! disability lasting
more than eight weeks~
6. The sick leave bank shall be for the use of teachers after an individual has exhausted
his/her accumulation.
a. There shall be a two (2) day waiting period without pay from the time the individual's
accumulation is :exhausted :and:the time. he/she.:begins using sick leave days from the
bank.
b. The Chief School Officer may require the individual teacher to furnish a doctor's
certification of his/her disability.
.
c. The Association will cooperate actively with the administration to discourage
improper use o£.sick leave. The Association will work .with the District in advising
unit members of the benefits under Social Security, the New York State Teachers
Retirement System and other avenues available.
d. Two weeks prior to the end of the school year, the Chief School Officer shall advise the
President of the Association as to the number of days from the Bank that had been used
during the school year.
e. Sick leave days will be taken out of the bank without contribution or penalty until the
number of days in the bank decreases to 720 days. At such time the number of days
allowed in the sick bank will not exceed 720 days.
f. If the number of sick leave days goes below the 720 days, the bank will be replenished
by the number of sick days that were not accumulated by members of the Association at
the end of the school year. If this procedure does not increase the number of sick leave
days back to a total of 720, this item will be reopened for negotiation by the Association
and the Board of Education.
E. Child Rearing Leave
1. An unpaid Child Rearing Leave of Absence for males and females of up to two (2) years
duration will be available at the birth or adoption of a child.
2. A teacher may return prior to the end of the unpaid leave of absence provided that the
district has received forty-five (45) days written notification of a desire to return and such
return is scheduled at the beginning of a semester. .
"10
3. A teacher will not be given salary schedule credit for the period of time that he/she is on
leave.
4. It is understood that, unpaid Child Rearing Leave is not counted as part of the probationary
period and, therefore; extends the probationary period accordingly.
F. Unpaid Leaves of Absence
The District may grant. unpaid Leaves of Absence for up to one full year in duration'to
members of the professional staff upon appropriate written request to the Chief School Officer
at least thirty (30) days prior to the requested leave date.
'
1. If the leave is taken in excess of one semeste,r, the teacher shall be required to submit a
written notice of intent to return from the leave at least sixty (60) days prior to the
termination of the date of the.1eave. "
2. Upon returning from the leave, the teacher can expect to return to the former position or to a
substantially similar position unless that position has been abolished in which case the
teacher will be entitled to return to a vacant position within his/her tenure area for which
the teacher's length of service in the District entitles the teacher.
3. If a leave in excess of one (1) semester is scheduled to terminate between semesters, that
leave Will be extended to the beginning of the following semester.
, ARTICLE VII - INSlJRANCE COVERAGE
The Cherry Valley-Springfield Central School Board agrees to provide health insurance
program for all members of the negotiating unit, such coverage to include Blue Cross, Blue
Shield or equal, and major medical. All active teachers (but not assistants) will contribute
$190 family/$75 individual toward their health insurance plan. The District will pay 100% of
'health insurance' for retired members. When a member retires, the District will provide
him/her with a personal letter, signed by the President of the Board of Education,
guaranteeing non-contributor.yhealth insurance'throughout retirement. The coverage is to
continue beyond retirement as with the present plan. Requirements of the Civil Service Laws
must be met to be eligible for benefits under the retirement plan.
The District reserves the right to transfer or change health insurance carriers to the extent
that: (1) such change is done in consultation with the Association prior to implementation,
however, the final decision shall rest with the Board of Education, (2) that the Association
shall be allowed a period of thirty (30) days to review any proposed changes or transfer in
carriers prior to implementation, (3) such change in insurance carriers shall provide for
equal, if not better, health insurance benefits on an item by item basis, including procedures,
or a comparable plan mutually agreed upon, (4) any additional dollar costs as a result of such
a change in health insurance carriers shall be absorbed by the District unless otherwise
agreed to by the Association, and (5) any new health insurance plan shall cover all
negotiating unit members, teacher retirees, and their dependents.
. ~ ~ ...'~ .
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The District agrees to provide alternative health insurance in the form of a s.ingle lump sum
payment. The following guidelines apply:
.~
1. Employees must declare by September 15, of any school year their desire riot to join the
health insurance program for that school year. '
2. It is understood that once an employee opts' not to join the health insurance ,program, that
the employee 'will not automatically be re-enrolled in the health insurance program the
following year and that re-enrollment can -only occur in October or July of any school
year, or at such time designated by the school's carrier. Applications must be submitted
fifteen (15) days prior to the reentry month.
'
3. By no later than February 1, the District will pay a sum of $1000 for family coverage and
$500Jor individual cQverage to employees opting not to participate in the group health
insurance program. " I.
4. In order to apply for family coverage, an employee must qualify for such coverage.
The Association wi~l encourage retirees to utilize two individual health insurance plans
instead of a family health insurance plan.
Dental Insurance
The District shall pay, $17.04, per month towards the cost of.the Dental Plan for each member
and, effective July 1, 1988, one-third (1/3) of the cost of the family premium. The Dental Plan
shall be selected by a committee appointed by the President of the Association.
ARTICLE vm . TEACHER AGREEMENTS
fiOES NOT INCLUDE TEACRRR ASSISTANTS)
A. All teachers agree:
1. To prepare detailed lesson plans in advance on a weekly basis and brief long-term plans
on a yearly basis. These plans, both weekly and long-term, will be reviewed with the
supervisory personnel at regular intervals.
2. To have available in the school at all times all information needed and desirable for use
by a substitute teacher to enable such substitute to effectively and efficiently instruct the
class during the absence of the regular teacher. Such information shall include detailed
lesson plans, both immediate and long-term, a copy of the daily class schedule including
class procedures and daily routines, and an up-to-date seating chart. When available
and notification is received far enough in advance, substitutes will be called for music,
art and physical education, when the regular teacher cannot come in.
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3. To report to school at least one-half hour prior to the official start of classes and for the
fIfteen minute period immediately prior to the official opening of school each teacher
shall be in, and remain in, his or her own room. All ''household'' chores, preparations
for the day that require absence from the room, duplicating, etc., shall be completed
before this last fifteen minute period. Also, to remain at the school and be available for
conferences with pupils, parents, and/or supervisory personnel as well as attendance at
all staff ,meetings for at least fifteen minutes following the dismissal of classes.
4. To assist other teachers by taking part of their responsibilities in case of emergencies,
inability to secure qualified substitutes, etc.
5. To share, on a voluntary basis, responsibility for the following: supervision of
homerooms, study halls, corridors and assemblies; supervise and conduct class and/or
school trips, dances, spectator buses and s~ilar student programs (on such occasions,
one chaperone will be a teacher of the grade level of the pupils involved).
6. To provide special help to individuals and/or small groups as the need arises.
7. To recognize the ethical obligation to complete the full year for which they have agreed to
serve, except for leave of absence due to maternity, as provided by adopted school policy,
and upon acceptance of an appointment to cease all active efforts to effect a change of
employment.
8. All teachers shall recognize the period of employment for which compensation is
received to commence September 1st of each year and to terminate on June 30th of the
following year. . '
9. The Board strongly endorses in-service workshops and agrees to assist the
Superintendent in obtaining such workshops in the Cherry Valley-Springfield area.
Fees and traveling expenses away from the school district ,will be borne by the District
unless salary schedule credit is, given.
10.; To sponsor extracurricular activities such as speech, dramatics, newspaper and other
clubs as pupil interest dictates. .
11. The Cherry Valley-Springfield Teachers Association agrees to urge all teachers to
comply with the terms of any agreement concluded between the Board of Education of the
Cherry Valley-Springfield Central School and the Cherry Valley-Springfield Teachers
Association and with the general regulations of the Board of Education and the chief
school administrator.
, ,
.
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Regular K-6 classes exceeding 25 students will be provided assistance in the form of aide
or volunteer aide time for not less than 90 minutes a day during instruction. This aide is
to work in the presence of a teacher and is to serve as support personnel. Exception to this
will be special classes. In making decisions on the usage and times of aides, the
Superintendent will take under consideration input received from teachers~ If
scheduling readily permits, a teacher will have the choice of an extra planning period
(30 minutes) in lieu of aide time. Such free time does not then become a standard.
13. The proposed school calendar shall be presented to the Association, which; after noting
the common BOCES calendar, may make recommendations to the Superintendent for
change.
14. The Superintendent and/or his/her designe~, will meet with a committee of teachers to
discuss evaluation and observation procedures. The Superintendent retains the'ongoing
right to select whatever. evaluation/observation-,procedures which helshe deems best.
15. All teachers will have a duty free lunch period of 30 minutes plus time for student
passing (but not less than 33 minutes total time). The lunch period shall be continuous
and uninterrupted. The teachers may leave the school grounds during the 30'minute
period after notifying the principal.
16. A teacher may be assigned to teach two classes in one period under the following
circums tances:
a. total number of students assigned to that classroom will not'exceed eight (8), and
b. the teacher who is affected will be given an additional preparation period.
This does not prohibit a teacher from volunteering to waive the above restrictions.
17. Associatio:n business may be conducted on,lunch or other unassigned time by officers
and committee chairperson of the Association.
18. Teachers who desire to transfer to another teaching assignment shall file a written
statement with the Superintendent not later than March 1st of the preceding school year.
At the earliest possible time, preferably by April 15, the teachers shall be notified in
writing of their assignments and the classrooms they will have for the following year,
including any special or unusual class assignments they will have. In the event of a
change in circumstances or conditions such as resignations, death, promotion, leaves of
absence, or conditions beyond the expectations of the Superintendent, such assignments
may be changed in accordance with the District's judgment as to how the staff could be
most usefully employed to meet the interests of the instructional program. In the event of
such change the teacher{s) affected shall be notified in writing immediately.
19. In the event of a merger of the District with another District, the Superintendent will
report the stages of the major plant changes and personnel changes to the Association at
regular intervals, noting particularly any change in personnel or work sites.
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20. The Association will cooperate in changing the schedule format of the Cherry Valley-
Springfield Central School as long as it does not substantially change the amount of
daily teaching time or daily time required by the contract to be in school. Any new
schedule will attempt to begin and end the school day at an earlier time.
21. Experienced teachers newly employed in Cherry Valley-Springfield may be given
salary s~hedule credit for years previously taught. The credit given on the salary
schedule may not exceed the number of years taught.
22. All teachers who are carrying a full load will be relieved of the. responsibility of
morning bus duty. In addition, elementary teachers will be relieved of cafeteria duty,
hall duty and playground duty.. .This does not mean that when in the. course of normal
duty, they observe behavior problems anywhere on school property, that they are relieved
of the responsibility to correct it. In addition, teachers will not be'required to keep the
attendance registers .after.June .of 1987,:-by.which time they will have been computerized.
In the case that a dual system has to be run for a period of time, teachers will cooperate.
23. Beginning in the 1996-1997 school year, payment for teachers for a seventh assignment
will be $5,500. This is based on 180 days. Payment for summer programs arid teaching a
seventh assignment for less than 180 days will be prorated. No teacher will be required
to teach a seventh period. .
24 The Cherry Valley-Springfield Central School Board of Education and Teachers
Association both view that attendance at relevant conferences can be beneficial to both
teachers and their students. Teachers are encouraged to attend such conferences
provided that funding can be obtained. Any teacher planning to attend a conference
must complete the Request For Approval Of Attendance At A Conference form and
receive approval from both his/her building principal and the Superintendent.
25 All possible considerations will be given to maintain a balance in enrollment among
the sections in a class. If it becomes necessary for any section to be much larger than the
others, the building principal will meet with the teachers involved to review the need for a
larger section.
28 Eleven month employees are expected to work twenty (20) days between the last day of
school in June and the first official day of school in September. The work schedules for
all such employees should be approved by the appropriate building principal and/or
Superintendent of Schools.
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ARTICLE IX -EXTRAClJRRICmAR SCHEDIJLR
The administration will work with the President of the Cherry Valley-Springfield Teachers
Association, or his designee(s), to develop and maintain, in an equitable manner, the criteria
for the assignment of extracurricular activities. .
Extracurricular Salaries
Soccer:
Girls' Varsi ty
Girls' JV
Girls' Modified
Boys' Varsity
Boys' JV
Boys' Modified
Basketball:
Girls' Varsity
Girls' JV
Girls' Modified
Boys' Varsity
Boys' JV
Boys' Modified
Baseball & Softball:
Girls' Varsi ty
Girls' JV
Girls' Modified
Boys' Varsity
Boys' JV
Boys' Modified
Others:
Varsity Golf
Varsity Track - Boys
Varsi ty Track - Girls
Class Advisors:
. Senior
Junior
Sophomore
Ninth
Eighth
'Seventh
2286
2286
1715
1143
857
857
2355
2355
1770
1180
885
.885
1996-1998 . 1998-1999
57 00
29 30
34 35
1543 1590
150 155
1243 1280
.750 775
2200 2270
f!l57 885
f!l57 885
fAX) 515
286 295
000 310
229 Z35
400 .415
1543 1590
:IX) 310
286 295
ffi6 710
457 470
450 465
29 30
:m 310
950 980
fAX) 515
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Extracurricular Salaries
Chaperones:
Dances
Basketball
Concerts
Yearbook
Marching Band -per parade
Color and Winter Guard
Safety Patrol
Drama
Student Council
Vocal Music - Spring Musical
Instrumental Music - Spring Musical
Honor Society - Jr.
Honor Society - Sr. .
Odyssey of the Mind - Coach ( Non-competitive team)
Odyssey of the Mind -Coach (Competitive team)
Cheerleading - High School
Cheerleading -Modified
Brain Game
Ski Club
, SADD
All County Music (1/3 for each teacher)
Ticket Seller per day or full evening
Nature Club
Jazz Band
Iridescence (Literary Journal)
STIPENDS
Athletic Director
Elementary Coordinator
AdUlt Education
Publicity
District Newsletter
Computer Technology Committee (Shared)
Odyssey of the Mind Coordinator
C lcC:k..\~-~~
Soc:.e;~
~~~
'$ ;'5 eo..
~
:JC\ . eQ,
,
2400
10%/Salary
5%/Salary
775
1500
1440
fAX)
2475
10%/Salary
5%/Salary
800
1545
1485
515
The chart listed below indicates the amount each individual will receive when assigned to teach part-time.,
Prior To Class Class timel Free Time Prep Time Supervisory After Class l¥oOfWage
# Of Periods Duty
15 minutes 42 minutesll 21 minutes 15 minutes 20%
15 minutes 84 minutes/2 21 minutes 5 minutes 30%
15 minutes 126 minutes/3 42 minutes 15 minutes 50%
15 minutes 168 minutesl4 21 minutes 42 minutes 21 minutes 15 minutes 70%
15 minutes 210 minutes/5 42 minutes 42 minutes 42 minutes 15 minutes 80%
,>.'
,'." -'.
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ARTICLE X - PART-TIME TEACHERS
Class assignments of more than five will have full-time responsibilities.
Staff members assigned less~;than::.fiyedays per -,weekWill be .prorated on the basi~ of a full week
assignment (Le. 2 days per week Willbe 2/5 or 40% or 2 half days per week would'De 1/5 or 20%.
Fringe Benefits - All contractual fringe benefits (with the exception of any health and dental
coverage) will be granted prorated at the same rate as salary.
Health and dental insurance will available to employees assigned at least .5.
ARTICLE XI . MISCELLANEOUSPROVISIONS
A. The parties agree that all negotiable items agreed upon will be in effect for the duration of
the contract. Negotiations may be reopened the second year to consider unforeseen
nonfinancial items if either party requests by February 1, 1998. Before the Board adopts a
change in policy which affects wages, hours, or any other condition of employment which
. is not covered by the terms of this agreement and which has not been proposed by the
Association, the Board will notify the Association in writing that it is considering such a .
change. The Association will have the right to negotiate such items with the Board,
provided that it.files such a request with the Board within five (5) calendar days after
recei pt. of said notice.
B. This agreement shall supersede any rules, regulations, or practices of the Board which
shall be contrary to or inconsistent with its terms. The provisions of this agreement
shall be incorporated into and be considered part of the established policies of the Board.
C. Any individual arrangement, agreement, or contract between the Board and an
individual teacher, heretofore executed, shall be subject to and consistent with the terms
and conditions of this agreement and any individual arrangement, agreement, or
contract hereafter executed shall be expressly made subject to and consistent with the
terms of this or subsequent agreements to be executed by the parties. If an individual
arrangement, agreement, or contract contains any language inconsistent with this
agreement, this agreement, during its duration, shall be controlling.
D. If any provision of this agreement or any application of the agreement to any teacher or
group of teachers shall be found contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
. .
. I . .
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Provisians ar applicatians shall cantinue in full farce and effect.
E. Capies af this agreement shall be printed at the expense af the Baard and given to all
teachers naw em played ar hereafter emplayed by the Baard within two. weeks after its
executian ar emplayment if that accurs later.
F . In the event that the institutian af tenure is abolished by the legislature, the Baard and the
Associatian will negatiate a dismissal pracedure far teachers who. have campleted a five-
year prabatianary periad.
G. All teachers will receive a copy af the negotiated contract and its subsequent
amendments at the time af hiring. Teachers will be natified at the beginning af each
school year af the number af persanal and sick leave days they have accumulated.
H. Mileage shall be reimbursed.at a.rateaLL5..cents'belo.w the IRS's 8Ilawance far the
calendar year.
I. Personal injury ar assault: Whenever a regularly emplayed teacher is absent fram his
employment and unable to perfarm his/her duties as a result af persanal injury caused
by an acd'dent ar an assault accurring in the ca~e af his/her emplayment, the Baard
will make up the difference between Warker's Compensatian insurance and his/her full
salary during his/her absence from emplayment. Any reimbursement due. to. the district
far wages paid during this time will be deducted fram any settlement on behalf of the
emplayee. No. part af such absence will be charged against the teacher's sick leave. The
school ar its representative and the affected emplayee will wark callectively to. address
any lang term absence.
J. . Credit Unians: Pursuant to aur discussian an March 27, 1980, it is aur understanding
that payrall deductians to be transmitted to.the CHEN-DEL-O Credit Unian will be
farwarded to. the credit unian on a biweekly basis carrespanding with the teachers'
payroll periad. Teachers wishing to. make changes may do. so. providing a twa-week
natificatian is given.
ARTICLE XIII. MEMORANDUMS OF AGREEMENT
A Prescrintion Drwt Cards
Beginning in 1995-1996, emplayee capayment far prescriptian drugs will be increased fram
ane (1) dollar, to. five (5) dollars.
B. Pavroll Deductions
Payment of payroll deductions for 403B's, Union Dues and the Scholarship Fund
The abave-named payments will be made monthly within ane (1) week fallawing the last
payrall periad af each month. If a vacatian week follaws such a payroll periad, the payments
may be extended by ane (1) additional week.
The checks far unian dues and the Schalarship Fund will be placed in the mailbax af the
Assaciatian president.
:.~;.
'\
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c. Retirementlncentive
t~.
This Memorandum of Agreement is entered into on May 30, 1995, between the Cherry Valley-
Springfield Teache~' Association and the Cherry Valley-Springfield Central School
District.
WHEREAS, the undersigned mutually agree that the current Article IX in the Collective
Bargaining Agreement between the parties dated July 1, 1994 to June 30, 1996 may contain
provisions contrary to law~ and
WHEREAS, the undersigned discussed the possible ramifications of such provisions in
. Article IX and mutually negotiated. successor language -to said Article IX, as well as.
additional provisions .to the Collective Bargaining Agreement.
NOW, THEREFORE, the.:.parties .agree.,as.Jollows::
A. The provisions currently contained in Article IX shall be null and void.
B. The provisions in Article IX shall be replaced with the following language:
RETIREMENT INCENTIVE:
1. Any member of the bargaining unit who meets the requirements specified in
Paragraph 2 below shall be eligible to receive the following benefit as a retirement
) incentive:
A payment equivalent to fifty percent (50%) of the Teacher's salary paid in his/her
final year of teaching at Cherry Valley-Springfield, up to a maximum of Thirty
Thousand Dollars ($30,000.00).
2. In order to be eligible for this benefit, the bargaining unit member must:
a. Have taught in and been employed as a full-time teacher by the Cherry
Valley-Springfield'District, or"either"of the merged districts, for at least ten
(10) years, and
b. Submit an irrevocable and binding letter of resignation with an effective
date of June 30. Such letter must be received by the District 'by May 15 of the
teacher's last school year of employment, and
c. Complete his/her last year of employment, and
d. Retire at the end of the school year during which helshe is first eligible for
full, unreduced retirement benefits from TRS according to hislher Tier.
3. The lump sum payment shall be made by July 15 following the retirement date.
Subject to TRS rules and regulations, a teacher can opt to take the lump sum
payment between January 1 and January 15 next following the retirement date.
:i"'~'~:'~~~:.;'~~'~.~.. ' . -..;}. :,~~;.~~';~~:~~:~~: ~,.~~~~~~~;~,~~~;;~:_ '..: '~-'~~'~':f:~:~~~'~-:'
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4. During the 1994-95 school year, there will be a period of open eligibility until June
30, 1995 to elect the retirement incentive. The incentive shall be available to all
bargaining unit members who meet all the above listed criteria, except that
teachers who are past their first year of eligibility to retire with unreduced
retirement benefits from TRS will ~ be eligible. For those teachers electing to
retire effective June 30, 1995 an irrevocable and biilding letter of resignation will
be due by July 5, 1995.
.
5. Except as set forth in Paragraph 4 above, if a bargaining unit memberdoes'.not
meet the above criteria and does not retire at the end of the school year during
which helshe is first eligible for (i) full, unreduced retirement benefits from TRS,
or (ii) partial retirement benefits from TRS, the retirement incentive will not
thereafter be available to that individual.
C. The references in,Article.XIII, Duration:of.Agreement, to "Articie IX D ASEF" shall be
eliminated. The first paragraph shall then read, ''This Agreement shall be two years
in duration, from July 1, 1994 to June 30, 1996 or until a Successor Agreement is
achieved." .
D. Distance Learnin~
The Cherry Valley-Springfield Central School Board of Education and the Cherry Valley-
Springfield Teachers Association agree that:
The Otseg'o-Northern Catskill BOCES Distance Learning Project is a new and exciting
venture including several school districts in Otsego. County. We agree that this is a new
project, and that there will be change and adjustment which may have to be made as the project
develops and expands. We also agree that due to this project being new and innovative, there
is a need for specific time to be devoted toward initial planning and development.
For the period of time up to June 30,1999, we agree to work together toward planning,
development, and implementation of the Otsego-Northern Catskill Distance Learning
Project, according to the following provisions: .
A. The parties acknowledge and confirm, that participation in the Distance Learning
Program shall not be used by the District to argue that the Association may have
waived any rights that may exist to the exclusivity of bargaining unit work. The
parties agree that the Distance Learning Program, in whole or in part, involves
bargaining unit work in the provision of educational services to the children of the
District.
B. No current teacher in a tenure area shall be subject to a reduction in force, in whole or
in part, as a result of the district sending/receiving courses in that tenure area through
a Distance Learning Program.
L. ~ .
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C. The parties agree that training for participants will be provided. The costs(s) of
appropriate training shall be established and borne by the District. Cdmpensation, if
any, for such training for'the participants shall be subject to the applieable provisions
of the Cherry Valley-Springfield Teachers Association collective bargaining
agreement.
TRAN~TrING (From Host Schoon
D. Any program delivered from this school district, for the purpose of educating children,
shall be taught by a bargaining unit or BOCES employee. Due to the interactive nature
of the technology, the transmission must be live; subsequent use of taped recordings of
live transmissions will be solely for the purposes of student review and/or makeup.
E. The time of the transmission..,will. be. detemined. by the District, -within the normal
confmes (starting and ending time) of the daily schedule of classes.
F . The classroom teacher shall not have responsibility to maintain or repair any
equipment used in transmitting the lesson or any equipment used in responding to the
inquiries of those receiving the broadcast. Operational responsibilities shall be
minimal and appropriate training will be provided.
G. The number of students in a class is very important. We agree that we will all work to
maintain manageable class sizes. Whenever possible, there will be no more than 18
students enrolled in a course provided over the Otsego-Northern Catskill Distance
Learning System
H. All grading of school work and tests s4all be done in the host school by the
transmitting teacher who will cooperate with a designated person in the receiving
school for these purposes. If the grades need to be translated into a different system to
agree with the receiving school's system, that shall not be the responsibility of the host
school's teacher. The transmitting teacher will send grades to the receiving school at
the time, and in the manner; when hel she turns in grades in the host district.
.
I. The te~cher shall not be expected or required to attend any functions in the receiving
school districts, but will be available to receiving students and their parents in the
same manner that he/she is available to host school students and parents. (As an
example, the out-of-district parents will be invited to Open House in the same manner
as host school parents, and the host teachers will not be expected to, or required to,
attend the receiving school's Open House). The teacher and the receiving district may
make mutually acceptable arrangements including .compensation, if necessary, for
attendance at such functions beyond the limits as described above.
J. In the event of the transmitting teacher's absence, the host district shall be expected to
provide a trained substitute when it elects to transmit.
. .
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K. Evaluation of the host teacher will be done in accordance with the provisions of the
collective bargaining agreement. Any complaint with respect to the host teacher's
performance originating in a receiving district will be made known to the host
teacher. No evaluation of the teacher will be made ex~pt in the normal manner in the
classroom.
L. Any audio~visual tapes of the classes are the property .of the host district and the district
may only make such tapes available for the teacher's personal, professional, non-
commercial use.
M. The calendar of the host district shall be used for each course being taught.
N . Textbooks for Distance Learning course~ are determined by the host district in
conformity with their normal practice.
O. The parties recognize the preparational time commitment required for Distance
Learning and agree that any teacher who volunteers or is assigned to teach a Distance
Learning class shall not have' an administrative assignment during the length of the
course.
'
P. Negotiations of local options shall not prevent the Distance Learning Program from
going forward even if such negotiations are incomplete 'at the time of the program's
inception.
RECEIVING,
Q. As related to Distance Learning, in the receiving district, there shall be no
subcontracting for any course currently being taught (or previously taught if there is a
former employee on the recall list) without mutual consent of the parties. The Cherry
Valley-Springfield Teachers Association will be notified of any such course as soon
as the information is available.
R. The receiving district' shall not~require its. bargaining unit employees to be
responsible for grading, extra help, or lesson planning to any received classes.
S. A district employee may be assigned to the receiving class to provide assistance to the
students and be available to operate cameras or other equipment and be available to
liaison with the sending teacher.
T. However, if the employee thus assigned is a bargaining u~t member, maintenance of
equipment shall not be his/her responsibility. If the unit member assigned is a
teaching assistant and is required to attend meetings in the sending school, the
district shall be responsible for mileage and meals when appropriate. If the person
assigned is requested to attend meetings outside of normal work time, the meetings
must be at mutually agreeable times. The district shall compensate such employee.
U. If the district assigns a teacher to a receiving class, such assignment shall count in
the teacher's normal load in accordance with the provisions of the collective
bargaining agreement.
,...
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The terms of this Addendum will remain in effect until June 30, 1996 unless extended or
renegotiated by the parties.
Negotiations over any extension of or successor to this agreement shall begin no later than
February I of the year of expiration 'of this Addendum.
E. School Nurse
The District and the Association agree that the School Nurse, Amy Garretson, will continue W be
covered under the agreement between the Cherry Valley-Springfield Teach~rs Association and
the Superintendent of Schools of the Cherry Valley-Springfield Central School District. Her
salary will continue to be 90% of Column B; she will not be able to receive credit for inservice
hours or graduate study, and she will not be able to move to any Qther column.
ARTICLE XIII. DURATION OF.AGREEMENT
This agreement shall be three years in duration, from July 1, 1996 to June 30, 19990r until a
successor agreement is achieved. . . .
The summaries and deletions are correct and acceptable to the Cherry Valley-Springfield
Teachers Association and to the Cherry Valley Central-Springfield School Board of
Education.
ASSOCIATION
By r?r~---
SCHOOL
Dm-By _~_l~____-
By ____________________ By __________________________
By __________________________
Dated this l,2-dayof "J..JJ.llill.2.
By ___________________________
$22,730 19 steps
$23,000 19 steps
$23,360 20 steps
. III"
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APPENDIX A
SALARY
1. 1996 starting salary
2% longevity "based on last salary after step 19
2. 1997 starting salary
$800 longevity based on last salary. after step 19
3. 1998 starting salar,x
$1500 longevity . 0 .~ at step 22
Anyone on the H column with a Masters would receive an additional $800.
Graduate hours accumulated between the columns and beyond the H column would be
paid at a rate of $50 an hour in blocks of three hours. Credit for these hours can be given
if submitted before September 1-at the beginning of the teaching year or by January 20 at
midyear. Graduate credit must be earned from an accreciited institution recognized by
the New York State Education Department Bureau of Teacher Certification. It is the
responsibility of the negotiating unit member to verify this item, if necessary.
The District may hire anyone on Step 2 of the schedule.
~.. . . .. . ~...
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Teachers' Salary Schedules
1996-1997
seep B C 'D E F G H
_ 1 $22,730 $23,582 $24,467 $25,384 $26,336 $27,324 $28,348
2 $23,753 $24,644 $25,568 $26,527 $27,521 $28,553 $29,624
3 -$24,776 $25,705 $26,669 $27,669 -$28,706 $29,783 $30,900
4 $25,799 $26,766 $27,770 $28,811 $29,892 $31,012 $32,175
5 $26,821 $27,827 $28,871 $29,953 $31,077 $32,242 $33,451
6 $27,844 $28,888 $29,972 $31,096 $32,262 $33,472 $34,727
7 $28,867 $29,950 $31,073 $32,238 $33,447 $34,701 $36,002
8 $29,890 $31,011 $32,174 $33,380 $34,632 $35,93I - $37,278
9 $30,913 $32,072-- $33,275 $34,523 $35,817 $37,160. $38,554
10 $31,936 $33,133 $34,376 $35,665 $37,002 $38,390 $39,829
11 $32,959 $34,194 $35,477 $36,807 $38,187 $39,619 $41,105
12 $33,981 $35,256 $36,578 $37,949 $39,373 $40,849 $42,381
13 $35,004 $36,317 $37,679
- $39,092 $40,558 $42,079 $43,656
14 $36,027 $37,378 $38,780 $40,234 $41,743 $43,308 $44,932
15 $37,050 $38,439 $39,881- $41,376 $42,928 $44,538 $46,208
16 $38,073 $39,500 $40,982 $42,519 $44,113 $45,767 $47,484
17 $39,096 $40,562 $42,083 $43,661 $45,298 $46,997 $48,759
18 $40,118 - $41,623 $43,184 $44,803 $46,483 $48,226 $50,035
19 $41,141 $42,684 $44,285 $45,945 $47,668 $49,456 $51,311
1997-1998
seep B C D E F G H
1 $23,000 $23,863 $24,757 $25,686 $26,649 $27,648 $28,6852 $24,035 $24,936 $25,871 $26,842 $27,848 $28,892 $29,9763 $25,070 $26,010 $26,986 $27,997 $29,047 $30,137 $31,2674 $26,105 $27,084 $28,100 $29,153 $30,247 $31,381 $32,5585 $27,140 $28,158 $29,214 $30,309 $31,446 $32,625 $33,8486 $28,175 $29,232 $30,328 $31,465 $32,645 $33,869 $35,1397 $29,210 $30,305 $31,442 $32,621 $33,844 $35,113 $36,4308 $30,245 $31,379 $32,556 $33,777 $35,043 $36,358 $37,7219 $31,280 $32,453 $33,670 $34,933 $36,243 $37,602 $39,01210 $32,315 $33,527 $34,784 $36,088 $37,442 $38,846 $40,30311 $33,350 $34,601 $35,898 $37,244 $38,641 $40,090 $41,59312 $34,385 $35,674 $37,012 $38,400 $39,840 $41,334 $42,88413 $35,420 $36,748 $38,126 $39,556 $41,039 $42,578 $44,17514 $36,455 $37,822 $39,240 $40,712 $42,239 $43,823 $45,46615 $37,490 $38,896 $40,354 $41,868 $43,438 $45,067 $46,75716 $38,525 $39,970 $41,469 $43,024 $44,637 $46,311 $48,04817 $39,560 $41,044 $42,583 $44,179 $45,836 $47,555 $49,33818 $40,595 $42,117 $43,697 $45,335 $47,035 $48,799 $50,62919 $41,630 $43,191 $44,811 $46,491 $48,235 $50,043 $51,920
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1998-1999 I(l,p
'h'
Step B C D E F G H
1 $23,360 $24,236 $25,145 $26,088 $27,066 $28,081 $29,134
2 $24,411 $25,327 $26,276 : $27,262 $28,284 $29,345 $30,445
3 ~b $25,462 $26,417 $27,408 $28,436 $29,502 $30,608 $31,756
4 $26,514 $27,508 $28,539 $29,610 $30,720 $31,872 $33,067
5 $27,565 $28,598 $29,671 $30,784 $31,938 $33,136 $34,3'78
6 $28,616 $29,689 $30,802 $31,958 $33,156 $34,399 $35,689
7 $29,667 $30,780 $31,934 $33,131 $34,374 $35,663 $37,000
8 $30,718 . $31,870 $33,065 $34,305 $35,592 $36,927 $38,311
,9 $31,770 $32,961 $34,197 $35,479 $36~810 $38,190 $39,622
,:10 $32,821 $34,052 $35,329 $36,653 $38,028 $39,454 $40,933
11 $33,872 $35;142 . $36,460. $37,827 $39,246 $40,718 $42,244
12 . $34,923 $36,233 $37,592 $39,001 $40,464 $41,981 $43,555
13 $35,974 $37,323 $38,723 $40,175 $41,682 $43,245 $44,866
14 $37,026 $38,414 $39,855 $41,349 $42,900 $44,508 $46,178
15 $38,077 $39,505 $40,986 $42,523 $44,118 $45,772 $47,489
16 $39,128 $40,595 $42,118 $43,697 $45,336 $47,036 $48,800
17 $40,179 $41,686 $43,249 $44,871 $46,554 $48,299 $50,111
18 $41,230 $42,777 $44,381 $46,045 $47,772 $49,563 $51,422
19 $42,282 $43,867 $45,512 $47,219 $48,990 $50,827 $52,733
a> $43,333. $44,958 $46,644 $48,393 $50,208 $52,090 $54,044
23+ $46,000 $47,750 $49,500 $51,250 $53,000 $54,800 $56,800
Teacher Assistants
First Year: 1995-1996 Salary + $1,000
Second Year:45% of Step on Column B + $508
Third Year:45% of Step on Column B
Teacher assistants will not be able to receive credit for in-service hours or graduate study
and will not be able to move to any other Column.
All longevity increases apply to teacher assistants.
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APPENDIX B
STAFF DEVELOPMENT
IN-SERVICE CREDIT
Any approved professional study, course, workshop, or lecture which will contribute to the
improvement of the professional personnel will be considered part of the in-service education
program. Approval must be granted before the professional staff member participates in the
programs listed above.
. .
Such courses are intended for the improvement of the educational program i~ the District and,
therefore, the best qualified instructors obtmnable, both in the District and fr9m outside
agencies will be sought. .
.
Undergraduate courses in any area may be approved by the superintendent for in-service
credit. The Association and the administration will study the needs of the school in the area
of in-service education and jointly initiate programs to meet those needs.
Professional staff members may apply towards their salary schedule any credit approved in-
service program sponsored by the District, and offered outside of the teaching day, which may
not offer college or university credit provided that the District has not paid any of the related
.
expenses in taking such a course.
In-service programs that are conducted as part of the conference days are mandatory and
participants will not receive in-service credit for attendance.
The Board will grant salary increments for each approved in-service credit at the same rate
as college or university credit in blocks of three.
To receive salary schedule credit, the professional staff member must have successfully
completed the course and have attended at least-BO% of the total sessions and have
demonstrated satisfactory growth through participation and contribution to the course, as well
as satisfactory completion of all assignments.
Before any in-service credit is granted the professional staff member must successfully
demonstrate how the course material acquired can be utilized in hislher classroom. (Such as,
but not limited to, classroom observation, demonstration, or conference in the presence of an
administrator ).
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Credit will be given for planned in-service courses at the following rate:
12.5 hours of class time
25.0 hours of class time
37.5 hours of class time
1 credit
2 credits
3 credits
No more than 37.5 hours of inservice credit will be granted for each school year.
INSERVICE INSTRUCTION or COORDINATION
When local staff member(s) are involved as instructors or coordinators, they will be
compensated at a rate of $30 an hour for instructional time unless training for the course was
at the District's expense or the instruction was done on school time, .
Upon completion of the in-service course, the instructor or coordinator shall submit to the
Superintendent a list of those who have 'satisfied the minimum requirements for the course,
and who are, thereby eligible for in-service credit on the salary schedule, .
GRADUATE CREDIT
The graduate credit yearly maximum will be six (6) hours for anyone beyond permanent
certification. This'restriction does not apply to courses begun in the 1995-1996 school year.
APPENDIX C
CURRICULUM DEVELOPMENT
Curriculum development workshops may be set by the administration for the purpose of
continued improvement and updating of the instructional program, Dates and subject areas
of the workshops .will be determined'after 'consultation with the teaching staff.
It shall not be mandatory for a teacher to accept a position in a workshop, however, teachers
agree that participation, or lack of participation, shall be a factor in a teacher's assignment as
it relates to the goals and purposes of the workshop and its results.
Teacherswho participate in the workshop will be paid at a rate of $125 a day when held on a
non-school day.
